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A critical shortage of research personnel exists today in vocational
education; and it appears, at present, the shortage will continue into
the foreseeable future. We have fumbled the ball on the one-yard line
and may be able to rationalize some kind of justification for having
done so; it is doubtful, however, if any justification about past
failures makes good sense in light of present conditions. We fumbled,
so let's see why and, in the process, see if we are still creating an
environment for future fumbles.

Just for the fun of it, let's develop a graduate program that will
produce a high percentage of ABD's (all but Dissertation) and BOOR's
(burned out on research). First, the department should not be involved
in research in cooperation with its experiment station, local research
council, or any research facility either on or off the campus. It
should, however, rely on graduate students to write thesis and disser
tation reports in lieu of a purposeful departmental research program.

Departmental faculty members should be able to rationalize a lack
of time to conduct research because of teaching loads and related re
sponsibilities. Graduate students should be assigned to professors
who work diligently to develop degree programs that will provide broad
understanding of the field. Credit for research should be listed last
on a degree plan because it can be altered to balance out the minimum
number of hours or credits required by the graduate office for the
degree.

Graduate students should be selected only from among successful
teachers who have taught five years or more--they know what education
is all about and can reap maximum benefit from education courses.

Research for the dissertation should be placed at or near the end
of the degree program. It should, by all means, be enshrouded in
mystery and serve as a "bogeyman" to frighten students as they approach
it semester by semester.

When the end of course work is nearing, students should be told
in no uncertain terms that they must find a problem if they expect to
be granted a doctor's degree. At this point major advisors can begin
to sense the achievement of their goal—an ABD or a BOOR. It is not
certain yet which it will be, so students are told they should take
a job when courses are completed and write a dissertation while employed.
It is Important that this group gets out so assistantships can be granted
to another batch of potential ABD's and BOOR's. To be fair, they should
be told it's difficult to do research while on a full-time job; but if
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